
 
 

 

2365 HUNTERS WAY, CHARLOTTESVILLE, VIRGINIA 22911  ■  TELEPHONE:  434-977-5957  ■  FACSIMILE:  434-977-0899 
 

EMAIL:  trs@toxregserv.com  ■  WEBSITE:  www.toxregserv.com 

Associate Scientist / Quality Assurance Auditor 
 

Location: Charlottesville, VA 
 
Scientific consulting firm seeks experienced Quality Assurance professional (GLP) with a 
background in toxicology, chemistry or environmental sciences who seeks challenging work.  
 
Position Description: 
 
Program management, scientific monitoring and GLP quality assurance auditing of data 
development programs at contract research organizations.   
 
Specific Skills/Experience: 

 
 Uncompromising commitment to quality.  
 Attention to detail. 
 Excellent project management capabilities. 
 Exemplary communication skills.  
 Outstanding organizational skills.  
 Ability to work as part of a team and independently.   
 Formal training in conducting GLP facility audits and audits of raw data and reports 

from a variety of toxicology, environmental fate & effect, physical/chemical 
properties and/or analytical/bioanalytical chemistry studies.  

 Previous experience evaluating computer validation procedures for regulatory 
compliance desirable. 

 Previous experience with a GLP-compliant CRO desirable. 
 Proficiency in Microsoft Office and database software preferred. 

 
TRS is a highly respected consulting firm that assists clients in addressing US and international 
regulatory requirements for chemical products.  TRS provides excellent benefits and opportunity 
for career growth within the company.   
 
Send resume with transmittal letter by email to: 
 
Louan C. Fisher, RQAP-GLP  
Scientific & QA Program Director 
lfisher@toxregserv.com 
 
 
TRS does not discriminate against employees or applicants for employment based upon race, color, religion, sex, 
national origin, age or disability. The company will make any reasonable effort to ensure that all applicants and 
employees will receive equal opportunity in personnel matters, including recruiting, selection, training, placement, 
promotion, wages and benefits, transfers, terminations and working conditions. 


